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 VSA, LP The information, general principles and conclusions presented in this report are subject to local,
state and federal laws and regulations, court cases and any revisions of same. While every care has been
taken in the preparation of this report, VSA, L.P. is not engaged in providing legal, accounting, financial or
other professional services. This report should not be used as a substitute for the professional advice of an
attorney, accountant, or other qualified professional.

Ask Yourself...

What would the impact on your business be if a key employee started his/her own business or went to
work for a competitor?

Are you making effective use of business dollars to help achieve your personal financial security objectives?

Objective:

Reward and Retain Key Employees

Objective:

Use Business Dollars to Help Satisfy the
Owner’s Personal Financial Security Needs

Issues to Consider:

What is the value of your key employees to
your business success?

 Do you have any selective benefit programs to
assure the retention and loyalty of your key
employees?

What types of benefits are important to the
people who are critical to your business?

 Are your current benefit plans meeting these
expectations?

Issues to Consider:

 If you had died or become disabled
yesterday, would there be an adequate
income to maintain your family's lifestyle
today?

Will you have the funds available to meet
your education and/or retirement goals?

Will your estate have sufficient liquidity to
pay estate taxes and other settlement costs?

 Are you taking full advantage of business
dollars to meet your personal financial
security goals?


